
 

 

Glenville State College 

Staff Council Minutes 

August 16, 2022 

IN-PERSON/TEAMS 

 

I. Call the Meeting to Order 

 

a. Chair, Eric Marks, called the meeting to order at 8:36 am 

 

II. Attendance 

 

a. Members Present: Chelsea Stickelman, Dustin Crutchfield, Michele Lang, Bridget Carr, 

Cody Moore, Eric Marks, Ashley Nicholas 

b. Members Absent: Casey Smola, Cheyenne Singleton 

c. Other Attendance: Abby Salisbury, Bill Tate, Brittany Benson, Kristen Cosner, Lori 

Ratcliff, Michelle Hypes, Susan Petties, Dylan Frye, Erin Fultineer, Jenny Boggs, Jeremy 

Carter, Samantha Conrad, Tegan McEntire, Tim Underwood, Tisha Underwood, Jason 

Gum, Adrian Duelley, Ann Reed, Rachel Adams, Seth Stover, Sheri Goff, Leslie Mason 

 

III. Review of Minutes from Last Meeting 

 

a. Cody motioned to approve the June minutes, Bridget seconded. Motion passed.  

 

IV. Committee Reports 

 

a. Human Resources – Tegan McEntire 

 

a. The September 9th check will include raises. You should have received a letter 

from HR regarding your pay raise. 

b. Tegan asked if there are any trainings Staff would like to have held in-person 

c. There are still open positions across campus 

d. If you want to advertise for a student worker, let HR know 

e. If students have more than one job on campus, they need to calculate the hours 

for each office separately 

f. Students can work 20/week 

g. Student timesheets are due the Monday after pay day, at noon 

 

b. Treasurer 

 

a. No update at this time 

 

 



 

 

c. BOG – Cody Moore 

 

a. Had retreat last week. The Board was very appreciative of Staff, and noticed 

how much hard work has been done by Staff 

b. Dan Durbin is a new member to fill a vacant seat (he is the CFO at Univ. of 

Louisville) 

c. Updates: 

i. There are 38 Pre-Nursing students 

ii. Alumni event Aug. 24th @ Lambert’s Winery 

iii. Students in SGA attended a Leadership Conference over the summer 

iv. Homecoming is set for October 15th 

v. The MBA program was approved 

vi. HEPC sent a letter stating that they recommended the BA Special 

Education program and Interdisciplinary Studies program to be 

discontinued 

1. The Board agreed for Dr. Morris to recommend to HEPC that 

both of these programs be kept 

vii. For upcoming expiring terms, the Board decided to start earlier to 

prepare for upcoming expired terms 

viii. Dr. Morris gave HLC Preparation presentation 

d. If Staff have accomplishments, send information to Jamie Pennington or Teresa 

Sterns 

 

d. ACCE – Michele Lang 

 

a. Had retreat in July 

b. There was a presentation on the Open Meetings Act. This mainly applies to the 

BOG 

i. Executive sessions should not be used often, or used to discuss 

sensitive/embarrassing information 

c. WVU gave a presentation on their new employee training 

d. ACCE bylaws are being updated to reflect institutions that do not have Classified 

Staff anymore 

e. State-wide broadband is a big topic in legislature 

 

e. Chair/Cabinet – Eric Marks 

 

a. Focus has been to prepare for start of semester and HLC visit 

 

f. University Leadership Council – Eric Marks 

 

a. Had prep meeting in August, no updates at this time. 

 

 



 

 

g. Assessment Committee 

a. No update at this time 

 

h. Co-Curricular Assessment Committee 

 

a. No update at this time 

 

i. Facilities/Threat Assessment Committee 

 

a. The cafeteria is not finished, should be ready by 8/22 

b. Leslie Mason asked if there needs to be additional guidelines about having 

drinks (specifically Starbucks) in classrooms, the Library, etc. Eric will bring this 

up to the Cabinet 

 

V. Old Business 

 

a. Staff Tshirts 

 

a. Bridget is going to ask for an employee list and work with Dustin on shirt sizes. If 

staff employees don’t respond to the email sent out for sizes, they will not 

receive a tshirt 

 

b. Replacement Representatives nominations and elections 

 

a. Eric will get an updated Staff list, and work on reaching out for nominations 

 

c. Updating Staff Handbook to reflect change to University 

a. Dustin sent changes and suggestions to sub-committee in June 

b. No update at this time 

 

d. Staff Development Notification Email 

 

a. Eric recommended sending this email about periodically (~once a semester) 

 

e. Staff Accomplishments for Update to BOG 

 

a. Send any accomplishments to Jamie Pennington or Teresa Sterns 

 

f. Rising Star Award 

 

a. Eric asked that everyone review the attached document and bring suggestions 

to the next meeting 

 

 



 

 

g. Staff Council Info Sheet 

 

a. The EEOC check box was added to the document since the last meeting 

b. Bridget motioned to approve the document, Cody seconded. Motion passed.  

c. The document will be provided to Tegan for addition to New Staff Packets 

d. Michele also recommended adding the document to the web page 

 

VI. New Business 

 

a. HLC Student Survey Results 

 

i. HLC conducted a survey of the GSU student body 

ii. Eric provided a copy of the results to Staff for the meeting 

 

b. ULC Replacement Representative 

 

i. Chelsea Stickelman and Jeremy Carter both volunteered 

ii. If anyone else wanted to volunteer, Eric asked that they email him by noon on 

8/19 

 

c. Staff Reps Who Change EEOC Groups Mid-term 

 

i. Staff members must serve out their term if they change EEOC groups 

ii. The position will then be re-elected during regular elections, per the 

Constitution 

 

VII. Adjourn 

 

a. Bridget motioned to adjourn the meeting, Michele seconded 

b. Meeting adjourned at 9:54 a.m. 

 

Respectfully submitted,  

Ashley Nicholas, Secretary    Date August 25, 2022 



 

 

The Staff Rising Star Award 

 

The Glenville State University Staff Rising Star Award recognizes a full-time staff employee 

who exhibits exceptional potential and, in a short period of time (two years or less), has made a 

significant impact within their department and on the overall campus community. 

 

The recipient will receive ______. 

 

Example Criteria 

 

• Employee goes above and beyond the call of duty and makes exceptional contributions to 

their department’s level of service satisfaction and/or overall efficiency.  

• Employee demonstrates strong leadership and shows initiative in their daily role. 

• Employee shows passion for both their work and the betterment of the institution. 

• Employee demonstrates commitment to the mission of the University. 

• Employee actively contributes time, effort, and ideas when in team settings or when 

working collaboratively with colleagues. 

• Employee exhibits loyalty to the institution, the students, and their coworkers, functions 

with integrity, and is consistently dependable. 

 

Nominations 

 

Rising Star nominations may be submitted by staff, faculty, or students. Anonymous and self-

nominations are not permitted. Nominations should consist of a brief letter that includes the 

name of the nominee, an explanation as to why the specific employee meets the listed criteria, 

and the name of the person making the nomination. 

 

Nominations will be accepted in the spring alongside nominations for the Staff Employee of the 

Year Award. 

 

Selection Process 

 

The Staff Council Chair will appoint a staff member to form and chair an ad-hoc committee to 

review nominations and select a recipient based on the criteria listed. Nominations and 

information are kept confidential. Previous Rising Star award recipients and previous Staff 

Employee of the Year award recipients are not eligible for nomination. Staff Council Rising Star 

Award Committee members are not allowed to submit nominations. 

 

 
























